TitleIXTraining November 6, 2020

UNDERSTANDING
AND WELCOME BACK!
IMPLEMENTING We will begin the workshop &t:30pm
THE NEWTITLE IX

| will be taking questions throughout the workshop vi

REGULATIONS the Chat Box and | will also be posting the links to th
Day 2 of 2 handouts and materials in the Chat Baxce we begin

Participants must complete both Sessions to comple

November 6,2020

the required training.

I MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. H
MM © Brandon K.Wright

UNDERSTANDING AND
IMPLEMENTING THE NEW
TITLE IX REGULATIONS

ROLES, RESPONSIBILITIES,AND LEGAL COMPLIANCE
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TITLE IX

THE DECISION

o .
MM MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,anht

INVESTIGATION

AAfter the schoolhassentthe investigativeeport to the parties
but before reachinga determination regardingresponsibility,
the decisionmaker(s)must afford eachparty the opportunity
to submitwritten, relevantquestionsthat a party wants asked
of any party or witness,provide eachparty with the answers,
and allow for additional)imited follow-up questionsfrom each

party.

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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SUBMITTED QUESTIONS

ADecisionmakersmust explain their reasons for excluding any
irrelevant proposed questions.

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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GRIEVANCE PROCESS

AAn objective evaluationof all relevant evidence,inculpatory and
exculpatoryis requiredfor the grievanceprocess

ACredibility determinations based upon a p e r s ctatd@sas
complainantiespondentpr withessmustbe avoided

AThere must be a presumption that the respondent is not
responsiblefor the allegedconductuntil a determinationregarding
responsibilityis madeat the conclusionof the grievancerocess

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

6

BrandonK. Wright
www.millertracy.com 3



TitleIXTraining November 6, 2020

GRIEVANCE PROCESS

AThe grievanceprocessshouldinclude reasonablyprompt time
frames for conclusion of the grievance process, including
appealandinformalresolutionswith allowancefor short-term,
goodcauseadelaysor extensionsof the time frame

M%I:A]LLER TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

GRIEVANCE PROCESS

AA school must notify the complainantof the range,list, or possible
remediesthat a schoolmayprovide

AA schoolmust notify the respondentof the disciplinarysanctionsa school
mightimposeon the respondentfollowinga findingof responsibility

AA's ¢ h ogdelval@eprocessmuststatewhether the schoolhaschosento
use the preponderanceof the evidence standard er—the—clearand
convineing-evidence-standard-for all formal complaints of sexual

harassmen(includinghose where employeesare respondents)

M%}LLER TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

BrandonK. Wright
www.millertracy.com 4



TitleIXTraining November 6, 2020

GRIEVANCE PROCESS

APreponderanceof the evidenceis one type of evidentiary
standard used in a burden of proof analysis Under the
preponderancestandardthe burden of proof is met when the
party with the burden convinceshe fact finder that there is a
greaterthan50%chancethat the claimis true.

o .
MM MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,anh(

GRIEVANCE PROCESS

AThe grievanceprocessmustdescribethe s ¢ h cappeapmocedures

AThe grievanceprocess must not use, rely on, or seek disclosure of
information protected under a legally recognized privilege,unlessthe
personholdingsuchprivilegehaswaivedit.

AAny provisionsyules,or practicesother than those required by the Final
Rule that a school adopts as part of its grievanceprocessfor handling
formal complainof sexuaharassmentnustapplyequallyto both parties

MF MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

AThe decisioamaker (who cannot be the same person as the Title IX
Coordinator or the investigatormustissueawritten determinationregarding
A Responsibilityvith findingsof fact,
A Conclusionsaboutwhether the allegedconductoccurred,
A Rationalefor the resultasto eachallegation,
A Any disciplinarysanctiongmposedon the respondentand
A Whether remedieswill be providedto the complainant

AThewritten determinationmustbe sentsimultaneouslyo the partiesalongwith
informationabouthow to file anappeal

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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DISCIPLINE

ADiscipline may only follow an investigation and a finding of
responsibility.
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REMEDIES

ARemediesare required to be provided to a complainantwhen a
respondentis found responsibleThe remediesmust be designedo
maintainthe ¢ o mp | a iequa actedsso education and may

include the same individualizedservices described as supportive
measures

ARemediesafter a findingof fault may be disciplinarypunitive,and
mayburdenthe respondent

© Brandon K.Wright

MAKING CREDIBILITY DETERMINATIONM

AThe DecisionMaker must make written findings as to
credibilityof witnesses

AThe DecisionMaker must give the testimony and information

of each party or witness the degree of importance they
reasonablypelievelt is entitledto receive

© Brandon K.Wright
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MAKING CREDIBILITY DETERMINATIONS

AThe DecisionMaker makes credibility determinations based
upon
A Statementsy anyother witnessedo the allegedncident

A Evidenceaboutthe relativecredibility of the complainant/respondent

AThe level of detail and consistencyof eachp e r s aceo@nsshouldbe
comparedin anattemptto determinewho is tellingthe truth.

Alls corroborative evidencdackingwhere it shouldlogicallyexist?

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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MAKING CREDIBILITY DETERMINATIONS

AThe DecisionMaker makescredibility determinationsbaseduport
AEvidenceof the ¢ o mp | a ireaction tor6 lsehavior after the alleged
harassment
A Were there witnessesvho sawthat the complainanivasupset?

A Changesn behaviorsork -related?SchoolToncernsfrom friendsandfamily?
Avoidingcertainplaces?

A Maynot manifesuntil later

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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MAKING CREDIBILITY DETERMINATIONS

AThe DecisionMaker makescredibility determinationsbaseduport
A Evidenceabout whether the complainanftiled the complaintor took other
actionto protest the conductsoon after the allegedncidentoccurred

A But: failureto immediatelycomplainmay merely reflect a fear of retaliation,
a fear that the complainantmay not be believed etc. rather than that the
allegecharassmentlid not occur

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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MAKING CREDIBILITY DETERMINATIONS

AThe DecisionMaker makes credibility determinations based
upon
AOther contemporaneougvidence

ADid the complainantwrite about the conduct and reaction to it soon
afterit occurred (e.g.in adiary,email blog,socialmediapost)?

A Did the studenttell others (friends parents)aboutthe conductandtheir
reactionsoonafterit occurred?

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

ABecausghe written decisionmustincludefindingsof fact,along
with rationale for the decision,it cannotbe genericor non
specific

ADetails in the written decision are what will prevent and ease
guestionsofthed e ¢ i salidityn 06 s

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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THE DECISION

Outline eachallegationinvestigatedrelevantfacts,the Decisior
Ma k eanafysi®f the factsandthe conclusion(syeached

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

AKeepanopenmind until all evidencenasbeenheard

AD o n éotme to any judgment,opinion, conclusionor belief
about anyaspectof this matter untily o u @wegvedor heard
all of the evidenceAND consideronly the relevantevidence

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

THE DECISION

AThe DecisionrMaker must render a sound,reasoneddecision
on everycharge

AThe DecisionMaker must determine the facts in this case
basedonly on the informationpresented

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

AThe DecisionMaker must determinewhat evidenceto believe,
the importanceof the evidenceand the conclusionsto draw
from that evidence

AThe DecisionMaker should not be swayed by prejudice,
sympathyor a personalview that you mayhaveof the claimor
anyparty.

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

THE DECISION

AThe quality of evidenceis not determined by the volume of
evidenceor the numberof witnessesr exhibits

Alt is the weight of the evidenceor its strength in tendingto
prove the issueat stakethat is important

AYou must evaluatethe evidenceasa whole basedon your own
judgment

MF MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

ALook to all the evidencen total, makejudgmentsabout weight
and credibility,and then determinewhether or not the burden
hasbeenmet

Alncludethe burdenin the finalwritten decision

Ao T preponderancef the evidencehasbeenmet becausé 6

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE DECISION

AD o ncbrisiderthe potentialimpactof your decisionon either party
whendeterminingif the chargeshavebeenproven
Almpact will be a considerationin the remedies phase Impact is not a
considerationin the responsibilitiephase
A Focusonly on the chargeor chargesbrought in the caseand
whether the evidencepresentedto you is sufficientto persuadeyou
that the respondentis responsiblefor the charges

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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November 6, 2020

REMEDIES

AWnhen considering remedies, the focus is on whether the
remedies will be effective to:
A Stop the harassment from occurring
APrevent future harassment
ARemedy effecten victim

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

TITLE IX

HOW TO SERVE IMPARTIALLY, CONFLICTS OF INTEREST,
AND BIAS
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TITLE IX PERSONNEL

ATitle IX Personnel includes the Coordinator, investigators,
decisionmakers, and people who facilitate any informal
resolution process.

AATL | personnel are required to be
against complainants or responden

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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TITLE IX PERSONNEL TRAINING =

ATraining of Title IX personnel must include training on:
A the definition of sexual harassment in the Final Rule,
Athe scope of the school ds education prog

A how to conduct an investigation and grievance process including hearings, appeals,
and informal resolution processes, as applicable,

A and how to serve impartially, including by avoiding prejudgment of the facts at issue,
conflicts of interest, and bias.
ASchools must ensure that decisiorakers receive training on any
technology to be used at a live hearing, if applicable.

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Impartiality is integral to the Title IX formal grievance process.
AServing impartially includes avoiding the following:
APrejudgment of the facts at issue
AConflicts of interest

ABias
ABut what do each of these things mean (and how do you avoid
them)?
MF;?-_[:‘HLE‘E‘ TRACY, BRAUN, FUNK & MILLER, LD, © Brandon K.Wl‘igh[
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IMPARTIALITY

Prejudgmentrefers to passingudgmentprematurelyor without sufficient
reflectionor investigation For example
A Complainantvas cryingwhile makinga sexualharassmenteport You
concludethat becausehe Complainantvas cryingwhen describinghe
conductat issue,the Complainanimust be telling the truth and the
Respondemiustberesponsibler theactionalleged

Neither Complainantsreporting sexual harassment,nor Respondents
defendingagainstallegationsof sexual harassmentshould be met with
prejudgmenthroughouttheTitle IX process

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Prejudgmentoften occurs when allegationsinvolve sexual conduct,
sexualhistory, drugs,and/or alcoholuse Examplef prejudgingthe
facts
AThe Complainantvas drinkingat the time of the incidentso the
investigatgrresumehkis/herecollectioof an events notaccurate
ATheRespondersnd Complainaniverein a consensuaelationship
previouslgo the Title IX coordinatoassumegonsento particular
conductasgiven

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Sexstereotypesalsooften leadto prejudgmen® for example
AMenaresexuallpggressivand/orlikelyto perpetratesexuahssault

AWomenhaveregretaboutsexuakxperienceand are likelylyingaboutsexual
assault

AMencannobesexuallpssaulted
AWomencomplainingboutsexharassmerdre justjumpingon the "#MeTod

bandwagon
Mﬁ;{m‘[‘mum. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

How do you avoidprejudgingacts?

\/ Keepanopenmindthroughoutthe investigatiorprocess

\VWait to hear all of the facts(there are two or more) sidesto
everystory.

\/ Seekout additionalfacts and/or witnessesif you feel yourself
jumpingto conclusions factsmatter, assumptionslo not!

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Ms. Joness an investigatawhoconductditle X investigatiorfer the school
districtMs. Jonefrequentlynakesstatementso hercolleagueggardingpow
provocativefgmalestudent®n campugressandthattheyareo a s kfar n g 0
othersto catcalland givethem attentionIn the caseat hand,a female
Complainaniyhowaswearinga croptop duringclassteportedhat herlab
partnemadesexualljrarassingomment#o herduringa lah

Aln terms of prejudgmentof the facts,would you be concernedabout
Ms Jonesmpartiality?

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AThe decisiormaker(s) should not be the subordinates of the
Title IX Coordinator.

AThis stems from a concern about pressure to accept investigator
recommendations because of the inherent authority of the
employment relationship.

o .
MM MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,anht

IMPARTIALITY

AA0d condfi nt é oceussif, #ithin a particulardecision
making context, an individual is subject to two coexisting
interests that are in direct conflict with each other and the
decisionmaking process is disrupted or compromisedin a
manner that affects the integrity or the reliability of the
outcomes

MF MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AConflict of interests may arise from family, friendships,
employmentrelationshipsfinanciainvestmentsor other social
factors

AL e digcassf the followingpotential conflictsmayaffectimpartiality

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AThe Title IX Coordinatois closefamily friendswith a Complainant's
parents

AThelnvestigat@ndRespondeattendthe samechurch

ATheDecisioiViakeris on the Boardof the localSAFESexuaAssauland
Famil\emergencieBpardof Directors

AThe Investigatosharesnewsarticleson their personakocialmediawith
theirowncommentarthatwomerlie for attentioraboutsexuabssault

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AAn actual conflict of interest is a direct conflict between one's official
duties and responsibilities,and a competing personal interest or
obligation

AA perceived conflict of interest is a situationwhere it could reasonably
be perceivedthat a competinginterest could improperly influencethe
performanceof one'sofficialdutiesandresponsibilities

AA potential conflict of interest arises where a personal interest or
obligation could conflict with one's official duties and responsibilitiesin

the future.
Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AActual Conflict : The Title IX Decisiomaker'sdaughteris the
Respondeirt a sexuahssaultase

APerceived Conflict : The Title IX investigatoprevioushhad a
relationshipiththe familymembenof the Respondent

APotential Conflict : TheTitlelX CoordinatandComplainardo
chaira communityrganizatiormnd socializeoutsideof work on

occasian

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AA bias is a tendency,inclination,or prejudice toward/against

someone
A Biasesare often basedon stereotypesrather than actualknowledgeof anindividual
or aparticularcircumstance
A Theyare frequentlybasedon a person’'sgenderyace,or sexualorientation.

Aln effectbiasesare ® s h o r buc mitdsndkesthat canresult
in prejudgments, which lead to improper decisions or
potentiallydiscriminatorypractices

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AExamplef Bias

AWhentalkingwith TitleIX Complainantthe TitleIX Coordinatdpegins
eachinitialmeetindoy askingvhothe Responders andwhato h did
to the Complainariissuminthe Respondeig a male)

AA Title IX Decisiomakerfindsa Responderih a casemore credible

than a Complainanbecausdhe Respondergpeaks'perfectEnglish”
whilethe Complainantyho onlyknowsEnglishas a secondanguage,

doesnot
Mﬁ;{m‘[‘mum. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AWaysto combatbias
APayattentionto your language
AAvoid generalizations
AQuestionyour thinkingandchallenge/our assumptions
AListen!

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AUnderstandingbias is particularly important in the Title IX
context because
AMost evidences circumstantiatather thandirect
AThere are socialstigmasassociatedvith sex,alcoholanddrugs
Almproper sexbasedbiasis prevalentandpreventsreliableoutcomes

AThere are also potential biasesrelated to economic status,gender,
race/ethnicityandacademistanding

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

All'l inois 0Sampled6 Jury Ilnstruc

Alt is your duty to resolve this case by determining the facts based c
the evidence and following the law. Your decision must not be base
upon speculation, prejudice, or sympathy. Each party should receiv
your same fair consideration.

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Alllinois o0Sampleod6 Jury Instruct.i

AFacts may be proven by evidence or reasonable inferences drawn from
evidence. Evidence consists of the testimony of withesses you will hear
of exhibits you will read. You should consider all the evidence without
regard to which party produced it. You may use common sense gained
from your experiences in life, in evaluating what you see and hear durin
the investigation.

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

All'l inois 0Sampled6 Jury Ilnstruc

Aln evaluating the credibility of a witness, you may consider that
witness' ability and opportunity to observe, memory, manner, intere
bias, qualifications, experience, and any previous inconsistent
statement or act by the witness concerning an issue important to t
case.

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

IMPARTIALITY

Al'l'linois 0Sampled6 Jury Ilnstruc

AYou should not do any independent investigation or research on ar
subject relating to the case.What you may see or hear outside the
investigation is not evidence.

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

ATreat all informal reports of sexual harassment equally, regardless of
the form of the report or the demographics of the Complainant or
Respondent.

AMake no assumptions about the allegations based on the
demographics of the Complainant or Respondent.

AOffer supportive measures to Complainants and Respondents
equally.

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

AKeepanopenmindandactivelylistento allthe factspresented
AView all relevantevidenceobjectively

ARemembethat eachcaseis unique

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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IMPARTIALITY

Johma TitlelX Coordinatais a selfprofesseteminista formervictim
advocateand regularlyblogsaboutissuesof sexualassault His

Twitterbioincludeshe phrased B e lallweme@&He hassupported
organizatiorthatworkto prevensexuaassaulfor years

Alssue? Conflict

Prejudging
Facts i
Interest

M%I:mugﬁ,‘rmcv, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright

IMPARTIALITY

Bettyis an assistanprincipalvhoconductinformaresolutioffior partiesthat electit under
the formal grievanceprocessBettyalsoservesas the s ¢ h atbléti6dgectorand was
previouslthes ¢ h wolldylattboachor 15 years Bettyremainsan activefundraiseand
supporteofthevolleybattam A studen{whoisa currentvolleybaplayermadea formal
complaintallegingthat a classmatdthe high schoolstartingquarterbackwvith a major
scholarshimexuallyrarassethemin the schoolibrarywhilecompletingvorkon a group
assignmeiithetwoelectinformatesolution

Conflict
of
Interest

Prejudging

Facts

MF;iq‘M]LLER.TRACY. BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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TITLE IX

ISSUES OF EVIDENCE, RELEVANCE AND OTHER
PROTECTIONS

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

TITLE IX PERSONNEL TRAINING

Trainingof Title IX personnemustincludetrainingon:
Athe definitionof sexualharassmenin the FinalRule,
Athe scopeof the s ¢ h oceducalianprogramor activity,
Ahow to conduct an investigationand grievance process including
hearingsappealsandinformalresolution processesasapplicable,
Aandhow to serveimpartiallyjncludingby avoidingprejudgmentof the
factsat issuegconflictsof interest,andbias

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

BrandonK. Wright
www.millertracy.com 28



TitleIXTraining November 6, 2020

TITLE IX PERSONNEL TRAINING

AThe regulationsrequire an objective evaluationof all relevant
evidenced includingboth inculpatoryandexculpatoryevidence
0 and provide that credibility determinationsmaynot be based
onap e r sstatusasacomplainantespondentpr withess

M%I:AMEE, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wr‘ight

EVIDENCE

Related-to

Investigatormust collect all evidencethat is related to
=iz lhie) | the allegationswhether or not relevant (excluding
evidencesubjectto privilegemedicalrecords)

VS.
Relevant

Relevant

Relevantevidenceis all evidencerelatedto, exceptthat
which is protected under the rape shield provisions
(andnot otherwise privilegedmedicalrecords)

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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RELEVANCE

AFederal Rule of Evidence No. 401 - Test for Relevant
Evidence.

AEvidence is relevant if:

A(a) it has any tendency to make a fact more or less probable
than it would be without the evidence; and

A(b) the fact is of consequence in determining the action.

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

RELEVANCE

AThe relevance standard is pretty easy to meet.

Al't just asks if whether the 0c¢
allegation more or less true.While there are other concerns,
like whether it might be privileged or hearsay, nearly everything
that actually relates to allegation is relevant.

MF MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

BrandonK. Wright
www.millertracy.com 30



TitleIXTraining November 6, 2020

HEARSAY

AAvoid hearsay
A What doesthe witnessd k n ovswdat do they havefirsthandknowledgeof?
A Focuson firsthandinformation
A What did the witnessseeor hear?

AIf the witnesshassecondhandnformation,allow them to presentit, but determine
who they receivedit from (becauseyou may needto go talk to the person they
heardit from andusethe personthey heardit from asthe witnhess)

A Includingsocialmedia

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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RAPE SHIELD PROTECTIONS

AA s ¢ h o detisfosmakers and investigators must receive
training on issuesof evidentiaryrelevance ncludinghow to
apply the rape shield protections provided only for
complainants

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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RAPE SHIELD PROTECTIONS

ARapeshieldlaws deem questionsand evidenceaboutac o mp | ai nan
prior sexualbehaviorirrelevant unlessofferedto prove that someone
other than the respondent committed the alleged misconductor
offeredto prove consent

Alllinois courts have held that a d e f e n dghtntd Gamfrontation
d o e sintléde a right to present irrelevant evidencesuch as the
v i ¢ treputafiohandsexualactswith other people

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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RAPE SHIELD PROTECTIONS

Questionsand evidenceaboutthe Co mp | a priorasexuatbehaviorare NOT
RELEVANTnlessofferedto prove

Ad Mi s tladkeennthat somnéoneother than the respondentcommitted the
conductallegedoy the complainantor

A Consent concern specificincidentsof the ¢ o mp | a prioraexualdehavior
with respectto the respondentandare offeredto prove consent

ANote that questionsabouta Co mp | a ipredispositidrsare never allowed,
they are not subjectto the exception

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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PRIVILEGED EVIDENCE

Investigationscannot require, allow, rely upon, or otherwise use
guestions or evidence that constitute, or seek disclosure of,
information protected under a legallyrecognizedprivilege unlessthe
personholdingsuchprivilegehaswaivedthe privilegein writing.

APatientdoctor
AAttorney-client
ASpousatommunicatiorprivilege

o .
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PRIVILEGED EVIDENCE

Treatmentrecords from doctor, psychologisipr anyother health
or mentalhealthprovider maynot be usedwithout prior written

consentof the party.

MF MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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EVIDENCE GATHERING

A The burden of gatheringevidenceand the burden of proof is on the school,not the
parties

A Schoolsmust provide equal opportunity for the parties to present fact and expert
withessesandother inculpatoryandexculpatoryevidence

A Partiesmust havethe sameopportunity to selectan advisorof the p a r thpi@svho
maybe,but neednot be,anattorney.

A Schoolsmust not restrict the ability of the partiesto discussthe allegationsor gather
evidencegleg,nodo gagder s 0)
A Could preventpartiesfrom findingwitnessesandcould causeFirstAmendmentissues

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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EVIDENCE GATHERING

AEvidenceis likely to include physical documents,electronic
records,witnessstatementsandinterviewswith witnesses

ATestimonyis evidenceand is oftentimesthe most important
evidence

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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WITNESS STATEMENTS

AGeneral Guidelines:

AWitnessesshould be instructed to be as specificas possibleabout
datestimes,locations,and events but shouldnever be givenprompts
or suggestiongsegardingwording

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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WITNESS STATEMENTS

AGeneral Guidelines:
AWitness statements must be legible.

AAllowing the witness to type their statement may be preferable in
certain cases.

A Statements should be signed and dated by the witness.

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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WITNESS STATEMENTS

AGeneral Guidelines:

Aldeally, witness statements should be given as close to the event in
guestion as possible.

AThe time duration between the event in question and the witness
statement should be noted in the investigation notes.

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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WITNESS STATEMENTS

AGeneral Guidelines:

AThe investigator should note when and where the statement was
given and who was present.

AThe investigator should note whether witnesses had an opportunity
to discuss events among themselves before giving statements.

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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WITNESS STATEMENTS

AWitnesses should be allowed to supplement or change their
statement upon request.

ACopies of both the obefored ar
statement should be maintained.

ASupplementation and/or changes to a witness statement may
require additional investigation.

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

WITNESS STATEMENTS

AWhen witnesses use only first names, last names, or nicknames,
the investigator should question the witness and document in
writing the full names of each individual.

AUsing a copy of the witness statement to document additional
information may be helpful.
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WITNESS STATEMENTS

AWhen witnessesusesslangor describeseventsin a mannerin
which the meaningis not readily apparent,the investigator
should question the witness and document in writing the
meaningf slangn question

AUsinga copy of the witnessstatementto documentadditional
informationmaybe helpful

o .
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WITNESS STATEMENTS

AWhen witness statementsmust be redacted,the investigator
musttake careto preserveanunredactedoriginal

AWhen multiple names must be redacted from the same
statementanindividualspecifico p | a ¢ e &r 0 c 0 dheud
beinsertedfor clarity.

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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WITNESS STATEMENTS

AExamplgStatemenbf Studentd):

A6 Wvaswalkingto classwith XXXX when XXXX and XXXX started
yellingat us XXXX then punchedXXXX 6

Ao waswalkingto classwith B when C andD started yellingat us C
then punchedBo

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright
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WITNESS STATEMENTS

AWhen multiple witness statementsreferencethe sameevent,
the redaction codes should be standardized across all

Statements
AThis meansB shouldbe usedacrossall statementsto meanthe same
person
MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon Kerght
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WITNESS STATEMENTS

AGender specificpronouns may need to be redacted and replaced
witho h e/ & bsethep er siondtike ® AD 5 | enstehdof
ohériendod

Alf redaction makeswitness statementsillegible considertyping the
statement

ATyping witness statements may also be necessaryif there are
concernsregardingdisclosingvitnesshandwriting

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

WITNESS STATEMENTS

Alf witness statementsare typed, they should be reproduced
verbatim
Alncludeprofanity
Alncludemisspelling
Alincludepoor grammar

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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WITNESS STATEMENTS

AWitness statementsare NOT a substitute for a thorough
investigationnterview,and/or detailedinvestigatiomotes

AWitness statementsmay not be admissiblein every setting
and/or may require specificinformationto be includedin the
record (suchasa legitimateconcernof retaliation) before they
canbe used

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

A Considerwho shouldbe presentduringinterview.
A Note taker?dwould not necessarilyequireTitle IX training
A Additionaltrainedinvestigator?

A Sociaworker/counselor®traumainformed

A Be very carefulto not stack the table with 6 a u t h that mayywerwhelm or
frightenwitnesses

A Considerwhether additionalindividualsmustor shouldbe includedin
the interview (parentsor unionrepresentation)

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

82

BrandonK. Wright
www.millertracy.com 41



TitleIXTraining November 6, 2020

CONDUCTING INTERVIEWS

AConductinterviewsassoonaspossibleafter the eventin question

Alf time permits draft or outline questionsin advance

A Considerhavinga set of preparedquestionsthaty o uafivayaskreadyat all
timesYou canthen addthe situationspecificquestiongo it more quickly

A SeePRESBolicyp20-APfor SampleéQuestions

Alf availableand if time permits,review security footage before the
interview

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

Sample of general questioning :

A What happened?

A When did it happen?

A Where did it happen?

A If a witness,do you know what is allegedto have happenedd If so, where were you
whenit happened?

A If awitness,do you know the respondentand complainant® If so, how long haveyou
known them andhow would you describethem (friend,acquaintance)?

A Haveto talkedto others aboutwhat happened®ho andwhen?

A Did you write down what happened®@iary [video or otherwise],notes blog)

A Haveyou postedor seenanythingpostedon socialmediaaboutthis incident?

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

Alnterviewthe complainingparty first.
Alntervieweachparticipantyictim and/orwitnessseparately

AApproacheachinterviewindividually
A Startfrom the beginningachtime.
ADo not assumdactsdisclosedn previousinterviews

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

ADo not discloseinformationobtainedin separatenterviews
A If disclosureis necessaryjiscloseaslittle aspossible
A Startwith broad questionsandmoveto specifiocquestions

AHaveyou ever sexuallyharassedinyone?
A Have you had conversationswith anyonein your classthat could be considered
sexuaharassment?

A What occurredin Spanisitlassastweek?
A What did you sayin Spanisltlasdastweekto BeckyZhereis whendisclosurebecomesecessary)

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

AAvoid makingassumptions

AAskfollow-up questions
ASlowanddeliberatequestiongproducebetter information
AAvoid beingaccusatory

AAvoid anythingthat resemblesan interview or interrogation
from aTV drama

o .
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CONDUCTING INTERVIEWS

AKnow and respectthe differencebetween an interview and a
search

AStudents are subject to 4t Amendment protection from
unreasonableearches
AAskingto seephotoson phoneis asearch
AAskingto seenotebookis asearch

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

ATake notes
ATake Notes
ATAKE NOTES
ATAKE NOTES!!

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

CONDUCTING INTERVIEWS

AWrite your interview summariesn narrativeform so you can
easilyincludethemin the report.

ABe consistentin terminologyd clarity is key.

ABeclearasto the sourceof informationd compare
A 0 B wstatedthat this happened

A5 TF Hrappened

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

AStructure of an Interview Summary :
AWho, when where viawhat medium?

ADid they haveanadvisor?

ADid you discussyour role?Their role?

ADid you discusghe prohibition on retaliation?

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

CONDUCTING INTERVIEWS

AStructure of an Interview Summary :

ABackground
AHow doesthis personconnectwith the partiesandwitnesses?
AAge yearin school?
ALengthof employmentposition?

MF;iq‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONDUCTING INTERVIEWS

AStructure of an Interview Summary :

ASummaryof FactsandEvidence
A Details
ADirect quoteswhere possible
Alncludeinculpatoryandexculpatoryinformation

M%I:A]LLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

CREDIBILITY

ACredibility is the processof weighingthe accuracyand veracity
of evidenceTo asses<redibility,evaluatethe source,content,
andplausibilityof whatis offeredin light of other evidence
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CREDIBILITY

AA decisioncanstill be madethat anincidentoccurred whenthe
evidenceof the allegation(s)s credible,evenif there were no
witnessedo the incident Put another way,a preponderance
can be established simply because you believe one
party and not the other based on the assessment of the
credibility of the parties and the evidence provided .

o .
MM MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K,anh(

CREDIBILITY

ACredibility is best establishedthrough corroboration, which is
provided through sufficientindependentevidenceto support the
factsatissue

ACorroboration is not merely a secondwitnesswho agreeswith the
first witness,becausefor instancethey could be lyingto support
each other. Rather,it is evidentiary support for what a witness
contendsafter evaluatingource content,andplausibility

MPI‘\J MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CREDIBILITY

AThe behavior continued after the responding party was
informed that the behaviorwas unwelcome If establishedthis
would add credibility to the reporting p a r tagc@ust as
corroborative.

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CREDIBILITY

AMajor inconsistencies in testimony would likely detract from
credibility. Minor inconsistencies usually would not detract from
credibility, and may even be the result of trauma. Even lying is not a
100 percent credibility killer.We all lie. The job of investigators, as
noted earlier, is to determine why someone is lying, or what the lie
Is about. Lying about alcohol consumption to avoid an alcohol
violation does not prove or disprove an underlying interpersonal
violence allegation.

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CREDIBILITY

AA delay in reporting harassment does not detract from
credibility. Individuals may delay reporting over fear of
retaliation, because they dontc
fear of being blamed for causing the harassment or incident, not
due to a lack of understanding that it was harassment, etc.

o .
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CREDIBILITY

AChanges in the behavior of a reporting party after an incident
might add to credibility. For example, after being harassed, the
reporting party cried, was upset, avoided class (or meetings, or
certain areas), their academic performance deteriorated, etc.
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CREDIBILITY

AHowever the absenceof suchchangesioesnot meanthat the
allegation is not credible, only that the individual who
complainedperhapshasbeen affecteddifferently,lessintensely
thanothers might,or doesnot expressemotionsopenly

© Brandon K.Wright

CREDIBILITY

ADocuments such as diaries, texts, emails, calendar entries,
journals,notes,or letters describingthe incident(s)canadd to
credibility, but can also be manufacturedafter the fact The

adage,0 Tr ubsttv,e r iapples,éspeciallyin the age of
wwwiphonefaketexbm

R, LTD. © Brandon K.Wright
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CREDIBILITY

ATelling other people about the incidentmay addto credibility,
but if the accountsprovided to others vary meaningfullythat
can alsounderminecredibility or help investigatorsto identify
that atraumaresponseisin play

AOther similar allegationsabout a respondingparty canadd to
credibilityof the allegation

Ml;?l‘:mum. TRACY, BRAUN, FUNK & MILLER, LTD.
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CREDIBILITY

AThe fact that a relationshipwas at one time or in some aspects
consensualdoes not detract from credibility, nor is it a defense
againsta subsequentcharge of sexual harassment Consensual
relationshipscan be followed by sexual harassmentwhen one
persontries to end the relationshipand the other persontries to
intimidatethe former partner into stayingn the relationshipPeople
can be assaultedafter consensualsexual acts, or engagein
consensuatexualactsafter havingpeenassaulted

V) L ——

© Brandon K.Wright
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CREDIBILITY

AThe fact that the person who made the allegation(s) did not tell
the alleged harasser that the behavior was offensive does not
affect credibility. Many people are fearful of doing so.

AAdditionally, there is no obligation for the reporting party to
inform the responding party that behavior is offensive.

Ml‘;w MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright

CREDIBILITY

AExplanationsof why the harassmenbccurred do not add to
credibility People who have sexually harassedothers often
acknowledgeheir behaviorbut explainand defendit in ways
that do not justifytheir actions

ATo the contrary, suchexcusesshouldbe seenasadmissionof
havingengagedh sexuallyharassingpehaviors
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BrandonK. Wright
www.millertracy.com 53



TitleIXTraining November 6, 2020

CREDIBILITY

The followingdo not add or detract from the credibility of the respondingparty
because¢heyareirrelevant :

A Characterwitnesses( He issucha goodguy| knowhewouldheverdothato )

A Popularitywith staffandother students( Everybodikeshim | justd o hdlidvée
woulddothat6 )

ANo history of pastproblems( $ h edvebeenin troublebefore )

A Academicperformance ( Buts h e @eallygoodstudentHer teachergeallylike

hero )
MF;%I:‘][LER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon KWI‘Ight
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The followingdo not addor detractfrom credibility of the reporting party:
(i Clothing ( Jusfookat whatshewaswearing XClothing doesnot causesexualharassmenior do
they giveanyonepermissionto touch someoneor makesexualremarks
U Appearance( $heis so pretty no wonderhe did it, 6r dSheis sounattractivel d o rbdlie¢veanyone
woulddothatto her6 )
U Flirtingbehavior( 18 e alwaydlirtingwiththeboysVhatdidheexpec® 6 )
(i Malesasvictims ( e shoulchaverealizedshemeantt asa complimert )
I Sexualorientation of victims ( ldstenhe cameout and told everyoneéHe shouldhaveexpectedhat
peoplevouldactlikethisd )
M@‘M]u&k. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon Kerght
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CONFIDENTIALITY

Schools must keep confidential the Exceptions

identity of any individual A FERPA

A Who has made a report or filed a A Legal obligations
complaint

A Mandated reporter

A Who has been reported as a perpetrator A Contacting law enforcement

A Who has been a witness A Carry out the purposes of these
regulations

A Disclosure of identities may be necessary to
carry outTitle IX investigation

Ml‘;wgl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONFIDENTIALITY

A Letter tcSoukupl15 LRP 18668 (FPCO 02/09/15)

A Accordingto the FamilyPolicy ComplianceOffice, FERPAdoesnot conflictwith Title | X@s ot i c e
of o u t c oregeirémentsoutlined in a DearColleaguéetterreported at 111 LRP23852 (OCR
04/04/11). It concludedthat a Californiad i s t propeseddscrimination procedures,which
obligatedit to disclosecertain informationto parentsregardingthe outcome of its harassment
investigationglid not violate F E R PcArdiidentialityprovisions While FERPAgenerallyprohibits a
district from disclosings t u d eergorsally identifiable information to third parties without
parental consent,t h e rae éxseption to this rule in casesinvolving unlawful discriminatory
harassmentA district mayinform the parentsof a harassmenvictim of the disciplinarysanction
imposedon the perpetrators of the harassmentvhen that sanctiondirectly relatesto the victim,
suchasanorder that the harassestayawayfrom the harassedtudent

MP;;q‘M]LLER. TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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CONFIDENTIALITY

A Letter to Anonymo@® FAB 7 (FPCO 2016).

A FCPOadviseda district to considerinformingall appropriatedistrict officialsof F ERP A 8 s
consentrequirementsas they pertain to information about bullyingincidentsat school
Generally,they should avoid answeringa p a r equéstioa about another student at
school when the information soughtcould be part of the s t u d edodatidisrecords
Here,a principalallegediydisclosedprotected informationaboutas t u d ievolvedment
in a bullyingincidentwhen talkingto the parent of another studenton the phone The
principal could have avoidedthe allegedviolation by decliningto respondto questions
regardinganothers t u d edocat®r@atecords

Ml‘;wzl MILLER, TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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TITLE IX

REVIEW OF THE GRIEVANCE PROCESS
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GRIEVANCE PROCES®OTIFICATION
REQUIREMENTS

AA school must investigate the allegationsin any formal
complaintandsendwritten notice to both the complainanand
respondent of the allegationsupon receipt of a formal
complaint

ASchools must send written notice of any investigative
interviewsmeetingser hearings

o .
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GRIEVANCE PROCESEOTIFICATION
REQUIREMENTS

ASchools must send the parties, and their advisors, evidence directly
related to the allegations, in electronic format or hard copy, with at
least 10 days for the parties to inspect, review, and respond to the
evidence.

ASchools must send the parties, and their advisors, an investigative
report that fairly summarizes relevant evidence, in electronic format
or hard copy, with at least 10 days for the parties to respond.
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THE GRIEVANCE PROCESS

Report of
Sexual
Harassment

Evaluation/
Dismissal

Supportive
Measures

Appeal Decision Investigatio
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THE GRIEVANCE PROCESS

Actual
Knowledge by
Any Employee

Report of
Sexual
Harassment to
Title IX
Coordinator
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THE GRIEVANCE PROCESS

Promptly contact the Complainant to
discuss the availability of supportive
measures.

Consider the comp
respect to supportive measures.

Title IX Coordinator
Responsibilities

Inform the Complainant of the availabili
of supportive measures with or without|
the filing of a formal complaint.

Explain to the Complainant the proces
for filing a formal complaint.

M@I}mmmﬂ, BRAUN, FUNK & MILLER, LTD. © Brandon K,Wright

THE GRIEVANCE PROCESS

Ye.S, the . AMust not respond with deliberate indifference.
Complalnant filed afyyrere: supportive measures.

fOrm al Complaint. AMust follow required grievance process.

AMust not respond with deliberate indifference.

N 01 th e CO m p I al n an IAMust offer supportive measures.

1 1 ATitle IX Coordinator determines whether to file formal complaint
dld nOt flle a form al under their own signature: If YES, then follow required grievance

- process. If NO, supportive measures remain in place, but no further
C0mp|alnt remedy or discipline.
M%ILLER_ ‘TRACY, BRAUN, FUNK & MILLER, LTD. © Brandon K.Wright
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THE GRIEVANCE PROCESS

Educational

Actual Sexual Program or SEL

Knowledge Harassment Activity in
USA

Harassment

V If any are not present, complaint must be
dismissed.

V Consider other available basis for dismissal.
M%]LLER.TRACK BRAUN, FUNK & MILLER, LTD. © Brandon Kerght
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Investigator collects evidence from all parties.
Investigator provides both parties with copy of evidence and investigative summary,
10 days to consider.
Investigator provides report to DecisieMaker.
M@:ﬂu&ﬁ.ﬂmch BRAUN, FUNK & MILLER, LTD. © Brandon Kerght
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THE GRIEVANCE PROCESS

DecisionMaker reviews
evidence and makes fin
determination on a
preponderance of the
evidence standard.

DecisiorMaker gives
parties the opportunity

DecisiorMaker issues
to submit written written decision.

guestions.
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THE GRIEVANCE PROCESS

Report of
Sexual
Harassment

Evaluation/
Dismissal

Supportive
Measures

Appeal Decision Investigatio
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