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Administrator Salary Compensation Report FY2010
South Pekin School District #137

Sec. 10-20.46 - Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall
on its Internet website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and working
that capacity, including the district superintendent. The salary compensation report shall include without limitation base salary, bonuses, pens
contributions, retirement increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form
compensation or income paid on behalf of the employee. This report shall be presented at a regular school board meeting, subject to applicable notice
requirements. In addition, each school district shall submit the completed report to the office of the district's regional superintendent of schools, which
make copies available to any individual requesting them. By July 1st, 2010 the district shall post on its Internet website, if any, and itemized salary
compensation report for every employee in the district holding a teaching certificate and working in that capacity.

Administrator Position
Contracted

Days
 

Base Salary Pension
Health/ Den

Insurance
tal 

Life Insurance
Professional 

Dues
Andrew Brooks Superintendent & Principal 251 $113,027.00 $0.00 $15,648.00 $52.80 $1,020.70
Joann Blair Assistant Principal 600 hr. $31,500.00 $0.00 $135.24 $0.00 $0.00
Peggy Tresenriter Special Education Director 36 $12,850.00 $0.00 $0.00 $0.00 $0.00

Teacher Position
Contracted

Days
 Salary 

(Including EC) Pension
Health/ Den

Insurance
tal 

Life Insurance
Connie Betson Special Education 180 $47,358.19 $0.00 $5,162.04 $52.80
Kathy Diehl Junior High Language Arts 180 $48,295.96 $0.00 $5,162.04 $52.80
Heather Eustice 4th Grade 180 $38,896.33 $0.00 $5,162.04 $52.80
Tricia Farquhar ECE 180 $32,119.91 $0.00 $5,162.04 $52.80
Kimberly Hallam Special Education/Vball Coach 180 $48,810.89 $0.00 $5,162.04 $52.80
Stephanie Haney Music 180 $33,423.50 $0.00 $5,162.04 $52.80
Barry Henderson Social Studies 180 $52,231.02 $0.00 $5,162.04 $52.80
Patricia Kutyna Social Worker 144 $39,064.32 $0.00 $5,162.04 $52.80
Deborah Lindsay Special Education 180 $30,992.70 $0.00 $5,162.04 $52.80
Susan McCabe Art 180 $52,473.58 $0.00 $5,162.04 $52.80
Matthew McClintock PE/Athletic Director/Bball Coach 180 $36,821.45 $0.00 $5,162.04 $52.80
Sara Nelson Junior High Math 180 $41,519.55 $0.00 $0.00 $52.80
Conrad Ozog 2nd Grade 180 $56,651.20 $0.00 $5,162.04 $52.80
Julie Ozog Junior High Language Arts 180 $51,429.18 $0.00 $5,162.04 $52.80
Cindy Pardieck Speech Pathology 180 $70,168.63 $0.00 $5,162.04 $52.80
Patricia Reardon Junior High Science 180 $33,103.20 $0.00 $5,162.04 $52.80
Nicole schaffrin Kindergarten 180 $32,629.91 $0.00 $5,162.04 $52.80
Susan Troxell 3rd Grade 180 $37,851.93 $0.00 $5,162.04 $52.80
Jolynn Trumpy Kindergarten 180 $32,119.97 $0.00 $5,162.04 $52.80
Tara Vanden Brink 1st Grade 180 $33,996.73 $0.00 $5,162.04 $52.80
Bette Wiilams Reading Improvement 180 $53,517.98 $0.00 $5,162.04 $52.80
PLEASE NOTE: All employees in the district are allowed to request mileage reimbursement for required work related travel, which are paid based on IRS rates.  This 

does not include travel to and from work. All employees may be reimbursed for tuition and/or workshops attended subject to Superintendent 
SPECIAL NOTE: All amounts listed reflect actual district cost and do not include individual contributions.
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